
 

 

Position Description and Expectations 

Church Musician  

(Pianist/Keyboardist) 

 

Compensation:  

 Church Musician will be compensated weekly based on fulfillment of rehearsal and 

Sunday service duties.   

 Full weekly pay (negotiable) includes the following: 

o travel  

o rehearsal 

o Sunday service 

o any accompanying outreach (such as Nursing Home after church) or special 

events, like New Year’s Eve services or funerals.  

 Compensation will not be paid for missed rehearsals and regular services.  

 Musician should provide at least two weeks’ notice if he/she will be absent.  

 Church Musician will be treated as an employee of the church; therefore, the musician 

must complete an employee packet, which includes an IRS W-4 form and a direct deposit 

form. 
 

Responsibilities:  

 Collaborate with praise team to select music that will enhance the worship experience of 

congregants. 

 Possess sincere faith and ability to share faith with others. 

 Provide practice and skill-building for the enhancement of gifts possessed by 

choir/praise. team volunteers.  Note: Ability to teach vocal parts is preferred but not 

required. 

 Practice and remain proficient in musical skills. 

 Support vision of the church, senior pastor, and leadership. 

 Develop and disseminate regular rehearsal schedule for choirs/praise teams. 
 

Expectations: 

 Provide at least two weeks’ notice of absence.  

 Live a life that exemplifies the Kingdom of God and the Lordship of Jesus Christ. 

 Fulfill all duties and have a lifestyle that follows the biblical pattern set forth in the Holy 

Bible for a deacon (1 Timothy 3:1-13). 

 Give financially of tithes/offerings on a consistent basis. 
 

Terms and Conditions: 

 All terms apply on a week-to-week basis.  Either party may terminate the agreement 

without cause; however, a 30-day notice must be given.  

 All applicants must submit a resume and at least two references to Elder Veronica Yon 

(veronica.yon@restoredglory.org).  

 Any questions and/or concerns regarding the position should be directed to Elder 

Veronica Yon (veronica.yon@restoredglory.org or 850-997-7422). 


